City of Poway
invites your interest in
the position of

CITY ENGINEER
$133,674 - $162,482
Annually

Welcome

TO POWAY

The City of Poway is strategically located in the center of San
Diego County, just three miles east of Interstate 15 and 20
miles north of downtown San Diego. Nestled in the coastal
foothills, Poway has successfully maintained the feel of a
traditional American hometown despite its size (population
50,207).
A family-oriented community, Poway repeatedly ranks as one
of the best places in the area to raise a family and as one of
the safest cities in California. This community has
distinguished itself as the “City in the Country,” boasting both
rural and cosmopolitan amenities, and is as much
characterized by mature landscaping and rolling foothills as it
is by a state-of-the-art business park and broad range of
shopping and dining opportunities. Attractive residential
neighborhoods are complemented by 55 miles of hiking,
riding and jogging trails, over 7,000 acres of dedicated open
space, and many recreational facilities, including Lake Poway
Recreation area and Old Poway Park. A wide range of
community events, classes, and recreational opportunities
also take place throughout the year, contributing to the City’s
sense of community and small town feel.

THE ORGANIZATION
The City of Poway incorporated in December 1980 as a
general law city operating under the Council-Manager form
of government. The City Council is comprised of five
members elected by district to serve overlapping four-year
terms. Each year, the City Council chooses one of its members
to serve as Deputy Mayor, while the Mayor is directly elected.
There are no term limits in Poway and the community
benefits from the city’s long-term political stability. Known for
being an active and engaged elected body, Councilmembers
typically serve for numerous terms.
Poway’s City Manager is appointed by the City Council, as are
the City Attorney and the members of the City’s citizen
advisory committees. The Council is accountable to the
residents of Poway for all services and programs provided by
the municipality and serves as the City’s policy-making body.
Poway provides the traditional spectrum of municipal
services, including water, wastewater, fire protection,
community services, and contracts with the San Diego
County Sheriff’s Department for law enforcement services.
Additionally, the invaluable contributions of time and energy
from hundreds of volunteers bolster services and address
other community needs.
The City is supported by over 230 full-time equivalent
employees (FTEs), a range of approximately 70-90 part time/
seasonal positions, and a total operating budget of $100.8
million ($55.9 million General Fund) for Fiscal Year 2022-23.
Poway’s primary sources of revenue are sales tax, property
tax, and fees. The Capital Improvement program spans
multiple years and currently has 49 active and proposed
projects using $80 million from various sources.
The City benefits from a balanced budget, healthy reserves
and sound financial policies and practices, attributable to
its longstanding conservative approach to financial
management.
We are dedicated to fostering a workplace that
acknowledges all our employees’ unique backgrounds,
experiences, and perspectives - where every voice is heard
and respected. We actively embrace different
viewpoints, and firmly believe that this
makes our organization stronger, more
creative, and one of the most desirable
cities to work for in San
Diego County.

THE DEPARTMENT

THE POSITION

The Development Services Department is comprised of two
major divisions - Planning and Engineering. Within the two
divisions are the functional areas of: Planning, Housing,
Building, Code Compliance, Capital Projects Engineering,
Land Development Engineering, Engineering Inspection,
Traffic Engineering, and Stormwater. In conjunction with the
City Council, the department is responsible for the
implementation of the City’s General Plan.

Poway prides itself on the quality of its City programs and
services. This position is instrumental in continuing to
provide our residents with a quality of life unsurpassed in
this region.

The Engineering Division
Engineering staff members oversee design, construction
administration,
and
inspection
services
for
capital
improvement projects, perform special studies and provide
engineering support for projects in other departments such
as Community Services and Public Works, assist the private
development community and homeowners with processing
grading permits and improvement plans, and ensure that all
public and private construction projects comply with
City-approved
plans/specifications
and
meet
State
requirements to prevent stormwater pollution. Staff also
oversees the operation and maintenance of the City’s
computerized traffic signal system, however most traffic
engineering work is done by a consultant.

Under administrative direction from the Director of
Development Services, the City Engineer will oversee,
direct, and participate in all engineering activities and
programs of the Development Services Department,
including
Capital
Improvement
Program
design,
construction and inspection, traffic engineering, and land
development engineering, and is responsible for providing
professional-level support to the Director of Development
Services in a variety of areas.

For a full description of duties, please visit the City’s
website.

*

Current Capital
Improvement Projects
The City’s Capital Improvement Program remains very active
for Fiscal Year 2022-23 with a total of 49 existing and
proposed projects totaling almost $80 million in
appropriations. Capital Improvement Projects are established
in the categories as listed below, with examples of current
projects provided.
Council receives a quarterly presentation at Council meetings
on the status of active projects.

OUR IDEAL CANDIDATE
The individual selected as the City Engineer will be an
experienced professional and dedicated public servant. He
or she will have uncompromising ethics and values
including honesty, integrity and trustworthiness. In
addition to the minimum qualifications, Poway’s next City
Engineer will possess the following characteristics:

• Excellent interpersonal, communication and written
skills as well as extensive knowledge of engineering
operations, principles and practices of organizational
management, budgeting, administration and personnel
management.

• Credible and confident presentation skills to City
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STREETS
 Espola Road Safety Improvements
 Annual Pavement Management
Program
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Council, commissions, and community members.

• An adaptable, flexible attitude with the ability to adjust
to changing demands while thriving in a fast paced
environment, multi-tasking, and prioritizing to balance
workload with available resources.

• Demonstrated ability to successfully manage high

SEWER
 Butterfield Trail Sewer Upsize

profile capital projects, including developing accurate
project timelines and cost estimates, and keeping
projects within approved budgets.

• The ability to see the long term use and impact of a
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WATER
 Reservoir Upgrades

project in the community with the ability to
communicate that vision instead of just seeing the black
and white engineering perspective.

• He/she will be a supervisor who coaches, guides and
evaluates staff to encourage continuous improvement
and professional development.

• Strong attention to details, and understands the big
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PUBLIC FACILITIES
 Poway Center for the Performing
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Arts Facility Upgrades
Lake Poway Playground
Renovation

DRAINAGE
 Annual Trash Capture
 Annual CMP Replacements

picture and works well with community members, City
staff, the City Manager’s Office and City Council.

• The ability to demonstrate diplomacy while
appreciating the different goals and objectives
of key stakeholders and finding creative
solutions to challenging issues or projects.

• Experience

using technology and
social media to keep the public
apprised of the status of City projects.

QUALIFICATIONS
The following are minimum qualifications required for the
City Engineer:
Education: A Bachelor's Degree or equivalent education
from an accredited educational institution with major
coursework in civil engineering or a related engineering
field.
Experience: Eight years of recent and responsible experience in civil and municipal engineering, including four
years of supervisory, management and/or administrative
experience.
Licenses & Certifications: Possession of and ability to maintain a Professional Engineering (P.E.) License with the
State of California in Civil Engineering is required.

HOW TO APPLY
A completed City application, resume, cover letter to
include the reasons of interest, and five references (who
will not be called unless seriously considered for the
position) are required in order to be considered for the
position. All required materials must be submitted through
the City’s online application process powered by NeoGov
and Governmentjobs.com in order to be considered for the
position. If one item is missing or incomplete (a resume
does not take the place of a fully completed City
application) the City will not consider the application. The
City’s online application process can be accessed at
www.poway.org/jobs.
Applicants will be evaluated on the basis of relevant
training and experience. A background investigation
including reference checking, LIVESCAN fingerprinting
and verification of previous employment and education by
USA Fact is required. Applicants will be required to submit
verification of the legal right to work in the United States.
All employees are required by law to sign a loyalty oath to
the United States and the State of California Constitution at
time of hire and are also required to respond to emergency
incidents as disaster service workers.

This position is

Open Until Filled
Applications will be considered upon receipt.
Visit www.poway.org/jobs for more information.

Compensation & Benefits
The compensation for this position is dependent on
qualifications and experience. The monthly salary range is
$11,139 to $13,540. In addition, the City offers an excellent
benefits package including:
Stipend & Salary Increases: On July 20, 2021, the Poway City
Council approved a new six year Salary & Benefits Plan
between the City of Poway and management/confidential
employees. The person hired for the City Engineer position will
receive a $7,500 stipend after hire, prorated based on the start
date in the current fiscal year. The six year Salary & Benefit
Plan also includes a 3% wage increase in July 2023 and 5%
wage increases in each of the final three years of the Salary &
Benefit Plan.
Retirement: The City participates in the California Public
Employees’ Retirement System (CalPERS). Classic PERS
members in Poway’s Tier 1 will have a 2% @ 55 formula with
the employees currently contributing 8% of base salary. Classic
PERS members in Poway’s Tier 2 will have a 2% @ 60 formula
with the employees currently contributing 8% of base salary.
New CalPERS Members will participate in the 2% @ 62 formula
with the employee contributing 50% of normal cost (currently
7% but subject to change) of base salary. The City participates
in Medicare, but does not participate in Social Security.
Retirement Health Savings: To help with medical expenses
upon separation or retirement from the City, eligible
employees have an RHSP in which 50% of annual sick leave
conversion is deposited into the RHSP.
Deferred Compensation: In addition to the City’s existing 457
deferred compensation plan, the City will provide a 401(a)
Deferred Compensation Plan. The City shall contribute $106.23
per full biweekly pay period to the 401(a) Deferred
Compensation Plan.
Health Benefits: Poway provides employer-paid group medical
and dental insurance for the employee. The City contributes
100% of the cost for employees only, 60% of the cost for
dependent coverage for HMO plans and 50% of the cost for
dependent coverage on the PPO plan. Family vision insurance
is provided at no cost to the employee. An IRS Section 125 plan
(Flexible Spending Account) for reimbursement of medical
and dependent care expenses is also available.
Leave Benefits: Vacation is accrued in accordance with tenure
ranging from 120 hours per year to 199.2 hours per year. Prior
Public Service Credit for vacation accruals may be granted for
verifiable experience. The City also provides 10 fixed holidays
plus 2 Benefit Days (18 hours) per fiscal year. This position will
be provided 32 hours of executive leave per fiscal year,
prorated based on start date. Employees accrue 96 hours of
sick leave per year.
Life Insurance: The City provides a life insurance policy in the
amount equal to 1.5 times an employee’s annual salary up to a
maximum of $350,000.
Allowances: The City will provide the City Engineer a phone
allowance of $50 per month and auto allowance of $160 per
month.
Employee Assistance Program (EAP): Confidential services are
available to employees and household members to assist with
personal and professional issues. Six sessions per issue are
available each calendar year.

